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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 1 



Sinclair 9 s Corner 

By JOHN SINCLAIR 
President 


I wish I could say that the strike at 
Duplate was over, but it is not. We on 
the committee are waiting to meet 
any time they call, but, up to now, 
they haven’t called. 

I would like to stress to everyone 
in General Motors how important it 
is for all of us to have Pensions as our 
Number One Demand in the up¬ 
coming negotiations. 

I have outlined below what was 
passed by all the delegates to the Col¬ 
lective Bargaining Conference at the 
Sheraton Centre April 22, 23 and 24, 
1987. 

PENSIONS 

In 1987, pensions will be a major 
priority at the bargaining table. The 
continued restructuring of industry, • 
the introduction of new technology 
and processes, and the emphasis on 
new skills and retraining, will be one 
set of forces which encourages us to 
seek a better pension program to let 
older workers leave the labour force. 
Better pensions are also required be¬ 
cause of inflation. Current retirees 
have had the purchasing power of 
their pensions eroded by the effects 
of inflation while pension rates for 
future retirees have fallen behind in 
their relationship to current wages. 

In 1973 we negotiated annual in¬ 
creases for Big Three retirees for a 
six-year period. In 1979, we bar¬ 
gained pension increases which oc¬ 
curred as often as three times a year. 
For those who retired after 1984, 
there were increases every six 
months. 

Despite our past success, it is clear 
that much remains to be done in the 
pension area. In addition to an im¬ 
mediate increase in pension levels, 
the most critical area is inflation pro¬ 
tection through a COLA formula so 
that a decision to retire can be made 
knowing that the standard of living 
provided by the pension plan will be 
maintained throughout retirement. 

A related issue is that of surplus 
funds. The CAW takes the position 
that pensions are deferred wages. 
The monies which are contributed to 
the pension fund, and which may 
generate surpluses, belong to the 
workers. We believe that under no 
circumstances should companies be 
allowed to extract surpluses out of 
pension funds. Where surpluses 
exist they should be used to improve 
benefits for plan members. 

Speeding up early retirement and 
improving the conditions of normal 
retirement are not only necessary for 
those who want to retire, but are also 
important as an adjustment policy to 
deal with reductions in the work¬ 
force due to technology, out¬ 
sourcing, imports, excess capacity, 
and general restructuring. Aside 
from jobs, earlier retirements leave 
more attractive jobs for younger 
workers and give some older work¬ 
ers — who may have the opportunity 
to keep working but only after ex¬ 
tensive retraining to adjust to the 
new workplace — the alternative of 
deciding to “pack it in’’. 

One way of allowing workers to 
become accustomed to the whole 
idea of retirement is through a pro¬ 
cess of phased retirement. A signi¬ 
ficant barrier to early retirement for 


some people is the psychological 
difficulty of actually confronting the 
idea of leaving the workplace after 30 
or 35 years in the workforce. Phased 
retirement, which would allow a 
worker to gradually ease out of the 
workforce, would be extremely help¬ 
ful in dealing with the adjustment. 
Instead of suddenly going from five 
days of work to no work, phased 
retirement could mean a period of 
four-day weeks, gradually declining 
to three days as retirement ap¬ 
proaches. With continued full wages 
for this period of time the process of 
adjust to retirement can be made 
less formidable than it often seems. 

There are many other aspects of 
pension plans which need to be ad¬ 
dressed in future negotiations, in¬ 
cluding: 

• ensuring that plans do not allow 
the carve-out of early CPP benefits 

• improving vesting provisions to 
two years of credited service (pro¬ 
posed legislation will have two 
years’ s vesting, but only in respect of 
service after January 1, 1987) 

• provision of an automatic survivor 
benefit without a reduction in the 
basic pension 

• restoring lost pension credits for 
time lost due to layoffs and periods of 
absence, including maternity leave 

• providing bonus pension credits 
for workers in hazardous occupa¬ 
tions 

• ensuring that plans become jointly 
administered with equal Union 
representation 

• providing for the full value of the 
accrued pension to go to the survivor 
upon death of an employee prior to 
retirement 

• ensuring the Union a right to a say 
over pension fund investments in 
anti-union companies or in countries 
which abuse the human rights of 
their citizens. 

Our pension funds should not be 
invested in companies that invest in 
South Africa. A portion of the funds 
should be invested in socially useful 
projects such as co-op housing. 

Some of our smaller plants and 
offices still do not have a regular pen¬ 
sion. The Canada Wide Industrial 
Pension Plan (CWIPP) was instituted 
by the CLC in 1970 to meet this need. 
CWIPP is a multi-employer plan 
which is jointly administered by a 
board of trustees which has equal 
Union and Company representation. 
It allows the participation of smaller 
plants and offices in a full-fledged 
pension plan because of the lower 
administration costs associated with 
a multi-employer plan. It also pro¬ 
vides an element of portability for 
plan members. Currently close to 
2,500 CAW members in 43 plants and 
offices are covered by CWIPP. Units 
with no pension should make CWIPP 
a priority 1987 and beyond. 

If the Pension is not resolved, I will 
not, as your President of Local 222, 
recommend that we ratify a new 
agreement with General Motors. I 
know that everyone on the Master 
Committee feels the same way, also 
on Job Security, Plant Closings, 
Sub-Contracting and Contracting 
Out. 


JOB SECURITY 

Our Union has conducted a con¬ 
tinuing campaign to convince 
government to create jobs. We’ve 
argued for lower interest rates, 
stimulation of the economy, modi¬ 
fication of our trading relations, and 
the development of a strong manu¬ 
facturing base in Canada. We par¬ 
ticipated in the federal Auto Task 
Force and initiated a major campaign 
on Canadian content^ But politicians 
have failed to respond, and we are no 
further ahead than we were in 1984. 

As we prepare our strategy for the 
1987 negotiations, the question of job 
security is a very high priority for our 
membership. It will require a signi¬ 
ficant effort to correct the attitudes 
the corporations have shown in out¬ 
sourcing of CAW members’ work. 


By TOM HOAR 

With negotiations fast approach¬ 
ing, it is a good idea to step back and 
look at the performance and be¬ 
haviour of the corporation we will be 
dealing with, 
namely General 
Motors. General 
Motors actual 
conduct and the 
image they por¬ 
tray to the public 
and their work¬ 
ers are indeed 
separate per¬ 
ceptions. The 
conduct is the 
reality, the 
image is the illusion. 

PROFITS 

While GM preaches concerns for 
it’s employees, it’s actual treatment 
of their employee’s futures is at 
odds. Consider the following. For 
the fourth successive year General 
Motors was named the number one 
(1) business in the Canadian 500 Bus¬ 
iness survey. Their number 1 posi¬ 
tion was based on net sales of $18.5 
billion with earned profits of 418.4 
million. If you exclude profits out¬ 
side the automobile section, profits 
generated by Canadian GM workers 
were 4 times that of the rest of the 
Company. These profits were posted 
above and beyond all expansion pro¬ 
grams. At the same time these profits 
were posted GM is trying to con¬ 
vince the public that indeed pensions 
will cost the consumer. GM has 
posted profits on the pension plan 
continually. Not once have they 
taken even a portion of these profits 
to give a bonus to pensioners! 

GM reported “after tax’’ profits in 
1986 of $2.95 billion, down from the 
$4 billion of 1985. GM executives di¬ 
vided up bonuses totaling $169 mil¬ 
lion. GM-USA hourly workers re¬ 
ceived no money at all from their 
profit sharing agreement. Since 1983 
GM has made in the neighborhood of 
$13.9 billion dollars in after tax 
profits. The hourly workers on the 
other hand have not received a % 


We, as a Union, must resist corpo¬ 
rate attempts to take work out of our 
existing plants and offices and shift 
them to non-union companies such 
as Magna. The devastating impact on 
our office workers and plant workers 
from having work transferred to out¬ 
side jobbers in Canada and the 
United States must come to an end. 

The statements by corporations to 
reduce salaries jobs by 20 percent in 
the auto industry demonstrates their 
disregard for those who have spent 
years working for corporations 
which are enjoying the highest 
profits in their history. 

The primary method of addressing 
the issue of jobs has been through 
political action rather than through 
collective bargaining. But lack of 
concern by governments has seen 


increase at all. Lump sums, lower 
rates for new hires, and the out¬ 
sourcing of preferred jobs have be¬ 
come the order of the day for hourly 
workers. 

Since last November, GM has an¬ 
nounced plans to close 11 body and 
assembly plants, along with several 
component factories. Roger Smith 
has made statements that he is com¬ 
mitted to further outsourcing of 
North American jobs. The com¬ 
mittments to outsourcing will lead to 
100,000 lost North American jobs by 
1990. 

JOB SECURITY 

We as a Union must bargain for 
and attain agreements that provide a 
guaranteed future. Job security at 
the bargaining table must be one of 
our highest priorities next to pen¬ 
sions. It is time GM committed it’s 
resources to helping the CAW 
achieve Canadian content legislation 
to protect automotive workers and 
their families. Denial of Inter¬ 
nationally recognized workers rights 
should be an actionable practice 
under Trade Laws. Refusing to 
handle the goods of countries who 
disrespect basic workers rights is 
another method. Charges on imports 
should be increased to allow for ex¬ 
panded assistance and training to 
workers displaced by harmful trade 
practices. Last of all, there should be 
no tax incentives to those who ex¬ 
port production jobs that only result 
in a higher deficit for the Canadian 
economy. When you look at what the 
future holds, it is obvious that GM 
is getting by with a minimum 
commitment, but a maximum profit! 

OUTSOURCING 

Along with the outsourcing and 
plant closings, GM has used in¬ 
creased automation and whipsawing 
to get more concessions out of the 
hourly workforce. Whipsawing is 
using the closing of a number of 
plants as a threat, then promising to 
keep one open. The one that stays 
open is the one who agrees to the 
most concessions. This pitting of 
worker against worker totally vio¬ 
lates Competitive Shop principals en- 


Retirees’ Picnic 
June 16,1987 

Rain date: June 17,1987 
Lakeview Park 
Plan to attend 
Registration 12:00 noon 

Annual CAW Picnic 
July 11,1987 

Rain date: July 12,1987 


the problem increase rather than di¬ 
minish. The CAW has always viewed 
job security to be a right of all work¬ 
ers and to be won from management 
without trading off other rights. 

Our efforts at the bargaining table 
in 1984 saw improvements in lan¬ 
guage on preferential hiring rights for 
laid-offemployees, and we increased 
coverage in our SUB plans. This, 
along with issues we have histori¬ 
cally addressed, such as early 
retirement, shorter work time, in¬ 
creased vacation and holidays, has 
been of some help in the struggle. 

Continued on page 2 


shrined in the UAW constitution. A1 
Warren, U.S. chief negotiator has al¬ 
ready threatened to transfer all as¬ 
sembly operations abroad to South 
Korea, Taiwan and Mexico. A per¬ 
fect example of whipsawing was 
GM’s threat to close Ste. Therese to 
get the CAW to open it’s Local 
Agreement. They even whipsawed 
the Canadian Government into a 
$200 million loan to keep the plant 
running. 

GM has now created a network of 
dealers with it’s new Import Opera¬ 
tions Division. The new division 
affiliates GM with Isuzu and 
Daewoo. The new division will im¬ 
port 50,000 vehicles per year with no 
commitment to Canadian workers 
who stand to lose jobs because of this 
influx of imports. They say they are 
interested in Canadian parts but have 
made no commitments to Canadian 
content. Dealership jobs do abso¬ 
lutely nothing for factory workers 
who will be displaced by market 
overcapacity. 



Secretary-Treasurer’s Report 
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SUB REPORT 


By JOHN KOVACS 
Sub Representative 

As of June 5th, every Seniority 
Employee is to be recalled into the 
Car Assembly A System. There was 
to be a layoff for the B System for the 
first week in 
June, but the late 
rumors have this 
layoff post¬ 
poned, at least 
until July. It is 
my understand¬ 
ing that if no lay- 
offtakes place in 
June, there will 
be an extra week 
added on in July, 
and will be a two 
week layoff immediately proceeding 
the two week Plant Vacations. 

Please remember one very im¬ 
portant thing: The next time you are 


laid off, regardless of whether it is in 
June or July, please file a new white 
mass lay-off application. 

The local CEC (UIC) informed me 
that all Plant 1 Employees (B Sys¬ 
tem) have a Returned to Work Date 
of May 18, programmed into their 
computer. You may still get cards 
from Belleville but the cards cover¬ 
ing the period beyond May 18 will 
not do you any good, regardless of 
how you answer question 2 on the 
back, so please do not take a chance. 
The next time you are laid off, file a 
new application. You cannot get into 
any trouble by filing an application 
even if you have an open claim, but if 
you don’t file the same week you are 
on a lay-off, it will cost you a week’s 
UIC and SUB benefits. 

With all the layoffs taking place, I 
still have people coming to me say¬ 
ing: “I have 14 days to file — don’t 



Drug Testing 


By GENE BERGERON 
Service Rep. 

The subject I have chosen for this 
article is one that is a little off the 
beaten path but it is one that needs 
serious debate. On December 11/86, 
the CLC an¬ 
nounced it’s op¬ 
position to drug 
testing by 
employers. The 
released docu¬ 
ment opposes 
drug testing or 
employment re¬ 
lated drugtesting 
for members or 
new job ap¬ 
plicants. In¬ 
stead, consultation between the em¬ 
ployee, employer and Union shouVL 
discuss the matter. Referral of inc - 
viduals to counselling or rehab pro¬ 
grams is by far a better alternative. 
The voluntary Substance Abuse 
Program is a program that works. It 
works because a person with a Sub¬ 
stance Abuse problem must want 
help. If there is no will, there is sel¬ 
dom a way. 

There is medical evidence that 
drug testing has a margin of error 
factor of 66 percent. The reason 
being that drug tests can confuse 
legal drugs and harmless foods for 
illegal drugs. Examples cited are 
antihistamines, ephedrines, appetite 
suppressants such as panolamine, 
herbal teas, cranberry juice and 
poppy seeds. It would be a grave in¬ 
justice to be disciplined or lost your 
job for drinking herbal tea! 

We all recognize the legitimate 
problems of people addicted to vari¬ 
ous substances. No one who reads 


the paper underestimates the cost to 
employment, health care or families. 
By the same token companies are 
using the^ legitimate concerns to 
further their power over individuals 
in Canadian Society. If a new ap¬ 
plicant refuses drug testing, then 
chances are he won’t get a job. 
Employees saying no at various 
companies are “suspicious”, haras¬ 
sed and in cases fired for insub¬ 
ordination. It seems in the 80s that 
Management Cultural Training Pro¬ 
grams have evolved into a deter¬ 
mined effort to totally control Cana¬ 
dian workers’ lives. Companies have 
no limits. It doesn’t seem to matter 
what the issue is, they somehow 
manage to try and use things to pro¬ 
mote their own goals. The excuse 
that the corporation knows best 
answers a very serious problem with 
a quick fix solution that violates all 
the rights we in a democratic society 
can and should expect. 

Why don’t Corporations instead 
look at Substance Abuse Programs 
such as that at GM? Why not instead 
support and fund rehabilitation 
centres? Preventative programs in 
schools as well as adult education 
and information are long range goals 
that have the potential to decrease 
substance abuse problems. Follow 
up programs and family counselling 
are other initiatives that need atten¬ 
tion. The companies could, how¬ 
ever, help eliminate workplace pres¬ 
sure that creates an environment 
conducive to substance abuse. 
Rather than aggravate the problems 
we have in dealing with Substance 
Abuse, corporations should be work¬ 
ing with Unions and Government in 
areas of help and prevention. 



I?” No, you don’t. The Commission 
will start your claim from the Sun¬ 
day, of the same week which they 
date stamped, and received your ap¬ 
plication. That is why we so strongly 
emphasize to you that you should file 
and mail your application the last day 
you worked. 

Now the Car Assembly A System. 
The local CEC office programmed 
June 29th as the Return to Work Date 
into the computer for all A Body 
Employees. That means you will re¬ 
ceive cards continuously until July 
5th, as long as your answer to ques¬ 
tion 2 is No on back of your card. 
There is uncertainty in the whole car 
industry and you should run your 
cards, at least until the Commission 
permits you to do so. 

The same applies to you in case 
there is another layoff, and you are 
not sure, please don’t take a chance. 
File another application the last day 
you worked. 

THE IMPORTANCE OF YOUR 
STATUS 

The Company’s change in your 
Return to Work Procedures, where 
you now don’t have to report to the 
medical centre unless you were ab¬ 
sent for 30 days or more, for illness 
or in-plant injuries can cause some 
serious problems in $ case when you 
return, and your plant is on a layoff. 
Your status has to be changed from 
illness to lay-off, and it has to be 
done by your supervisor through the 
timesheet. If your code is not 
changed on the computer by noon 
Tuesday on any given week, your 
SUB payment will not be automatic, 
and you will have to wait until the 
following week to get paid. 

I had some discussion with Paul 
Simpson on this problem, and the 
Company is well-aware of the exist¬ 
ing problem. How they resolve it, it 
remains to be seen, but it looks as if 
the tremendous manpower cutback 
on salary personnel has caught up 
with the medical department too, 
and there is a reduction of nurses 
which most likely will affect the 
health care within the Corporation in 
the near future. 

My only advice to you is that if you 
return from any type of sick leave or 
WCB and your plant is on a lay-off, 
please try to contact your supervisor 
in person and ask him to change your 
status on his timesheet. Also ask him 
to give you an A VO, and it should 



state that you reported back to work 
on the same date, but you are laid off 
from that date. You should save that 
AVO in case your SUB cheque 
doesn’t go out. This AVO will help 
your SUB representative to speed up 
the payment procedures. 

If you can’t locate your Foreman, 
look for your General Foreman. If 
you can’t locate him, seek out your 
Clerk, but it is most important that 
you report to some salary personnel 
within your department, at least until 
something can be worked out with 
the Company. I really don’t think 
that our people should have to go on 
a merry-go-round just to get OKed 
back to work. 

NO CHANGE IN UIC ACT 

As many of you have read in the 
newspapers, there will be no change 
of any large magnitude in the UIC 
Act in the immediate future. There 
will be some minor administrative 
changes, but none of the contem¬ 
plated major changes (like the 6 
weeks waiting period for example) 
will take place. 

One of the most asked questions 
through the plants consists of alloca¬ 
tions of vacation pays, because there 
will be some lay-offs added to the 
already announced 2 weeks plant va¬ 
cations. 

Please note that there will not be 
any changes in the allocation. Under 
the act as it reads now, UI can allo¬ 
cate two weeks vacation to any Gen¬ 


eral Motors employee, because our 
Collective Agreement defines this 
very clearly. 

So if you receive 3,4, or 5 weeks of 
vacation pay, and you are laid off 
before or after your 2 weeks desig¬ 
nated plant vacation, you divide 
your total gross vacation pay by 2. 
Declare half in the first week on your 
claimant card and the same amount 
for the 2nd week. If you are laid off, 
the 3rd, 4th and 5th week after your 
designated 2 weeks vacation, you 
will be entitled to UIC and SUB. 

The only time this can be changed 
is when our Collective Agreement 
expires and in the new contract the 
Company gives you 3 or 4 or 5 weeks 
“designated” vacation weeks. In 
that case, UI would not pay you until 
your designated vacation period 
expired. 

So please remember, your whole 
vacation period for UIC purposes 
will be two weeks, but you also have 
to remember that after the two weeks 
“designated” vacation period, you 
have to be able, willing, and avail¬ 
able for work. You can’t say, I have 5 
weeks vacation pay so I’m not inter¬ 
ested in doing any work for 5 weeks. 
UI will disentitle you immediately, 
and that means SUB won’t pay 
either. 

CLOSING MESSAGE 

Many times, we may not be able to 
find help, but there is never a time 
when we can’t give it. 


Service Rep Report 


By DAVE THOMPSON 

For the month of April, we were 
successful in 8 WCB and 1 UIC ap¬ 
peal for a total of $39,517 to the 
worker. Recently some members of 
other CAWs 
have been saying 
some pretty 
slanderous re¬ 
marks about me 
that are com¬ 
pletely untrue. 

There are 
some changes 
that are coming 
through that 
were directly 
attributed to 
an internal report submitted to the 
Workers’ Compensation Board. 
These changes, I feel, are good for 
the worker and presented on behalf 
of Local 222. 

PENSIONS & UIC 
Pensions are Number 1 and I feel 
that we will have no one to blame in 
1987 except Bob White. Go for it 
“Bob”. 


On UIC, my partner Gene Berge¬ 
ron has been doing an excellent job 
and with assistance from Jerry Smith 
and Ron “Gibby” Gibson. Also, I 
would like to thank John Kovacs, 
and Natalie, at UIC office, for their 
assistance in problem cases. 

METRO LIFE 

I have had problems with Met 
Life, the S&A health care carrier for 
GM Unit. I think we should seriously 
start to look for a new carrier. 

I have been talking to two other 
companies who would provide the 
GM worker with better benefits and 
service at a lesser cost to the 
employer, GM. That could mean 
more money in the worker’s pocket, 
because that is all taken into con¬ 
sideration during the life of the 
agreement. I will keep you up to 
date. 

In closing, we are all up for re- 
election on June 9, 1987.1 would ap¬ 
preciate your support. 

Remember, trust the Union, not 
them. 



Sinelair 9 s Corner 


Continued from page 1 

But with increased unemployment 
and with our lack of success in other 
bargaining areas, such as voluntary 
overtime, overtime limits during 
layoffs, contracting out and sub¬ 
contracting, there has been very lit¬ 
tle change. 

Plant and office closings and major 
transfers of operations 

In past years, plant closings and 
major transfers of operations have 
seriously affected the lives of many 
of our members and their families. 
Workers have lost their jobs and 
found that the pensions and other 
benefits they had expected were in 
many cases either much less than an¬ 
ticipated or non-existent. We have 
been forced to take such dramatic 
action as plant sit-ins to gain workers 
decent settlements. Meanwhile, our 
political friends in the NDP have 
been able to push for some important 
gains in legislation, such as sever¬ 
ance pay and partially guaranteed 
pensions. 

In addition, we have been success¬ 


ful in negotiating a decent severance 
plan at some locations. But we must 
continue our efforts to negotiate 
provisions in our agreements that 
provide the following: 

• six-months’ advance notice to 
permit time to negotiate an alter¬ 
native use for the plant or office in¬ 
volved. 

• automatic recognition of the CAW 
as the collective bargaining agent at 
the new location when operations 
are transferred. 

• the option to transfer with full 
seniority, fringe benefit protection, 
and reporting allowances 

• the right for employees of a com¬ 
pany to preferential hiring over 
non-employees for job openings in 
other plants or offices of the same 
company 

Sub-contracting and contracting out 

The first obligation of each 
employer is to provide work for 
workers in the bargaining unit. To 
achieve this, we must continue our 
efforts to curb companies’ sub¬ 
contracting and contracting out work 


normally performed by our mem¬ 
bers. 

We are faced with the following 
serious problems: 

• subcontracting out of production 
work and parts 

• importing major components such 
as engines, transmissions, etc. 

• agency people performing work 
normally done by bargaining unit 
employees 

• centralizing of office work to U.S. 
and other Canadian locations 

Our bargaining objectives: 

• To negotiate firm controls on 
contracting out, within or without 
the plant or office, within or without 
Canada. 

• When there is full employment in 
the involved classifications (includ¬ 
ing apprentices and supporting, 
non-skilled workers), then contract¬ 
ing out of work will be permitted only 
to those subcontractors whose 
wages and benefits are at least equal 
to the contracting employer. 

• Should any lay-off take place dur¬ 
ing such subcontracting, manage¬ 


ment will utilize its own workers to 
perform the work involved. 

• Care should be taken to ensure 
that management does not substitute 
subcontracting for attritional reduc¬ 
tions in the work force, in particular 
the skilled trades workers. 

• Where subcontracting is permit¬ 
ted under these provisions, plants 
and offices organized by the CAW 
will be eligible for subcontracting 
work as having met the fair labour 
standards noted above. Such plants 
will be given preference when sub¬ 
contractors are selected. 

• Prior to any subcontracting, man¬ 
agement will be required to submit 
complete information to the bargain¬ 
ing committee. All subcontracting 
must be preceded by an agreement 
between the CAW and management 
to ensure that such subcontracting 
meets the conditions mentioned 
above. 

• Until we win the right to strike dur¬ 
ing the term of an agreement, we will 
negotiate provisions to ensure that 
when an employer violates the terms 


of subcontracting, automatic penal¬ 
ties will be assessed equal to the 
wages lost by the affected workers, 
plus punitive damages. 

• In order to protect workers who 
may be adversely affected by any 
subcontracting permitted under the 
contract, retraining programs will be 
established to enable those workers 
to be placed on other jobs in the 
bargaining unit. 

SKILLED TRADES 

In 1987 the Skilled Trades will face 
major problems with outsourcing 
(contracting in and out) and the 
corporations application of new 
technology in the workplace. The 
corporations are challenging our 
present language and work practices 
continuously in these areas. The 
Skilled Trades have put together a 
program to give them the necessary 
job security, training, wages and be¬ 
nefits to meet the challenges ahead 
and build for the future. 

I will outline the programs which 
were adopted in the next issue of The 
Oshaworker. 
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Notice of Election 
CAW, Local 222 

G.M. Unit — Tuesday June 9,1987 
Balance of Local — Thursday June 11,1987 


for 

one (1) President 
one (1) First Vice-President 
one (1) Second Vice-President 
one (1) Secretary-Treasurer 
one (1) Recording Secretary 
three (3) Trustees 
one (1) Sergeant-at-Arms 
one (1) Guide 

one (1) Board Member-at-Large (Duplate only) 
one (1) Board Member-at-Large (Cadbury only) 
one (1) Editor, Oshaworker 
three (3) Service Representatives 
two (2) Alternate Service Representatives 
sixteen (16) CAW Council Delegates 
two (2) CAW Council Delegates (Duplate only) 
two (2) CAW Council Delegates (Balance of 
Local) 


General Motors—Times and places 
of voting, In-Plant 

Gates #7, #13, #16 and 59 Building —Tuesday, 
June 9th, 1987, from 6:00 a.m. to 8:30 a.m., 11:55 a.m. 
to 12:30 p.m., 3:15 p.m. to 6:00 p.m., 8:55 p.m. to 9:30 
p.m., and from 11:00 p.m. to 1:00 a.m. on Wednesday, 
June 10th, 1987. 

Gates #23 Rad and #28 Stamping — Tuesday, 
June 9th, 1987, 6:00 a.m. to 7:15 a.m., 11:45 a.m. to 
12:30 p.m., 3:00 p.m. to 4:30 p.m., 8:45 p.m. to 9:30 
p.m. and from 12:30 a.m. to 12:45 a.m. on Wednesday, 
June 10th, 1987. 


Gates #23 Parts West End, #23 Chassis, #25, #28, 
#35, #36A, and #36B — Tuesday, June 9th, 1987, 
from 6:00 a.m. to 7:15 a.m., 11:55 a.m. to 12:45 p.m., 
3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., and 
from 2:00 a.m. to completion of shift on Wednesday, 
June 10th, 1987. 

Gates #42 and #46 — Tuesday, June 9th, 1987, 
from 6:00 a.m. to 8:30 a.m., 11:45 a.m. to 12:30 p.m., 
3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., and 
from 2:00 a.m. to completion of shift on Wednesday, 
June 10th, 1987. 

Gate #44 —T uesday, June 9th, 1987, from 5:30 a.m. 
to 7:15 a.m., 11:00 a.m. to 12:30 p.m., 2:30 p.m. to 3:30 
p.m. and from 8:00 p.m. to 9:00 p.m. 

Audit Building, Wentworth Street — Tuesday, June 
9th, 1987, from 11:55 a.m. to 12:30 p.m. 

Union Hall —Tuesday, June 9th, 1987, from 6:00 
a.m. continuous for twenty-two (22) hours until 4:00 
a.m. on Wednesday, June 10th, 1987. 

Voting by Union Card ONLY — Your card must be 
punched by a member of the Election Committee and 
you must sign the stub of the ballot. 

Balance of Local 
Times and Places of voting: 

Duplate —Thursday, June 11th, 1987, from 6:00 
a.m. to 7:30 a.m., 11:00 a.m. to 12:30 p.m. and from 
2:30 p.m. to 4:00 p.m. 

Cadbury — Thursday, June 11th, 1987, from 6:00 
a.m. to 7:30 a.m., 2:00 p.m. to 3:45 p.m. and at the 
warehouse at 1:00 p.m. 

Lear-Siegler —Thursday, June 11th, 1987, from 
6:00 a.m. to 7:10 a.m., 11:55 a.m. to 12:30 p.m., 5:00 
p.m. to 6:10 p.m. and from 10:55 p.m. to 11:30 p.m. 


Columbus-McKinnon —Thursday, June 11th, 1987, 
from 7:30 a.m. to 8:45 a.m. and from 3:30 p.m. to 4:30 
p.m. 

Delta Faucet — Thursday, June 11th, 1987, from 
6:30 a.m. to 7:15 a.m. and from 3:00 p.m. to 3:35 p.m. 

A.V.P. Extrusions — Thursday, June 11th, 1987, 
from 7:30 a.m. to 8:15 a.m., and from 3:45 p.m. to 4:15 
p.m. 

Lantic Sugar — Tuesday, June 9th, 1987, from 7:00 
a.m. to 9:00 a.m., and Friday, June 12th, 1987, from 
7:00 a.m. to 9:00 a.m. 

Kerr Industries — Thursday, June 11th, 1987, at 
9:05 a.m. 

Flexpac —Thursday, June 11th, 1987, at 9:15 a.m. 

Medar of Canada —Thursday, June 11th, 1987, at 
9:30 a.m. 

Robertson and Dawson — Thursday, June 11th, 
1987, at 10:00 a.m. 

Super Van Conversions — Thursday, June 11th, 
1987, at 10:15 a.m. 

Cliff Mills —Thursday, June 11th, 1987, at 11 ::30 
a.m. on King Street and 1:00 p.m. on Park Road. 

Plastics E.M.I. —Thursday, June 11th, 1987, from 
7:30 a.m. to 8:30 a.m. 

Union Hall —Thursday, June 11th, 1987, from 6:00 
a.m. continuous for sixteen (16) hours until 10:00 p.m. 

St. Mary’s Cement —Thursday, June 11th, 1987, 
from 7:30 a.m. to 8:30 a.m. 


Voting by Union Card ONLY —your card must be 
punched by a member of the Election Committee and 
you must sign the stub of the ballot. 


President 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


John Sinclair 


Dave Broadbent 


Keith Post 


John has been your President for 
the past 4 years. Prior to becoming 
President, John served 12 years as 
Zone Committeeman. He was elected 
as District Committeeman for over 9 
years, participating in the last four sets 
of negotiations with General Motors. 

He was a member of the Canadian 
Bargaining Conference Committee in 
1984 and again in 1987. He was elect¬ 
ed to the Board of Directors of the 
United Way for Oshawa, Whitby and 
Newcastle. He is also a CAW Council Delegate, and is on the 
GM Intra Corporation Council and the Pension Board. 

John’s involvement in our upcoming set of negotiations 
makes him the logical choice to continue leading us as the 
President of Local 222. 



Dave is 44 years old with 25 years 
seniority in General Motors. Past 
Union experience — Committeeman, 
Local Executive Board — 10 years, 
during which he acted as President, 
Secretary-Treasurer, Trustee, and 
Sergeant-At-Arms. Director of the 
Auto Workers Credit Union. Pres¬ 
ently Insurance Representative in 
GM, President of the Oshawa District 
Labour Council. Member of the Na¬ 
tional Executive Board with Bob White 
as Trustee of the CAW. 



INDEPENDENT 

Elected 10 years as Committeeman. 
Elected since 1978 as District Commit¬ 
teeman. Participated in 1979 Local 
negotiations. Participated in 1982 and 
1984 Local and Master Agreement 
negotiations. Re-elected to the 1987 
Master Agreement Negotiating Com¬ 
mittee, but removed by Bob White. 



1 st Vice-President 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


John Kovacs 

Age 47. Member of Local 222 since 
1959. Elected Alternate Committee¬ 
man one year, elected Committeeman- 
from 1970 to 1982. 

Recording Secretary of the Bargain¬ 
ing Committee from 1972 to 1982. 

Elected SUB representative since 
1983. Served three full years on the 
Executive Board as 2nd Vice Presi¬ 
dent. 

John was elected OFL, CLC, ODLC 
delegate. He is presently serving his 
second term as Board of Directors o 
Credit Union. 

Appeared twice on National television representing our 
Local Union. Regular contributor to our local newspaper, 
The Oshaworker. 


John Beers 

Presently 1st Vice President. John’s 
Union background includes: Commit¬ 
teeman — 11 years; Pension Rep — 8 
years; SUB Rep — 4 years; AWCU 
Credit Committee —11 years. Elected 
continuously for 22 years, CAW Coun¬ 
cil. Executive Board — 1969-1973. In¬ 
volved in 2 sets of negotiations 1982- 
1984. Attended major conventions in 
Canada and U.S. Supported the split 
from UAW stateside. One of John’s 
greatest pleasures while working with 
the CAW was to be involved in the retirement of some 2,400 
Brothers and Sisters from 1978-1986. A member of Can 
Legion Whitby, Br. 112. 



the Autoworkers 
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2nd Vice-President 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are 


Jim Nimigon 

Jim is 32 and has been actively in¬ 
volved in Union affairs since starting 
GM in 1976. After completing courses 
on Labour Law and arbitration at 
Black Lake Education Centre, Jim was 
elected two (2) terms UAW Apprentice 
Committee, two (2) terms delegate 
Canadian Labour Congress, one (1) 
term ODLC, also District Council and 
CAW Founding Convention delegate, 
and elected GM Unit Chairman in 
1984. Jim has just completed three (3) 
years as Chairman of Trustees on the Executive which has 
enabled him to fill in as President and Secretary Treasurer 
on numerous occasions. Jim is also a regular contributor to 
The Oshaworker. 


Jack Whalen 

Started General Motors in 1961 in 
the North Plant (Wire & Harness) and 
then to the Truck Plant and into the 
Battery Plant. Involved and elected in 
our Union since 1970, as follows: Al¬ 
ternate Committeeman — 3 years; 

Committeeman — 5 years; District 
Committeeman — 7 years; Vice- 
Chairman — 5 years; Chairman — 
elected last year; Guide on Executive 
— 3 years. Presently Chairman of 
Shop Committee to lead Local 222 in 
the upcoming set of negotiations of 1987. My goal is to 
unite the Shop Committee and the Executive Board as one, 
to make the CAW’s Local 222 a respected and recognized 
United Local’. 




Financial-Secretary 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Tom Hoar 


Larry Ladd 


Bill Rodgers 


Tom Hoar is seeking re-election as 
Secretary-Treasurer. Tom’s long¬ 
standing involvement in the Union in¬ 
cludes being OFL and ODLC delegate. 
Tom served the membership in the 
Truck Plant as Alternate, Commit¬ 
teeman, and District during ’82 
negotiations. Tom was elected as a de¬ 
legate to the CAW Founding Conven¬ 
tion. His dedication and experience al¬ 
lowed us to make the smooth transi¬ 
tion to the CAW with sound financial 
planning. 



Age 44, married with 2 daughters, 
youngest 8 years. Resides in Oshawa. 

Repairman, General Motors. Sen¬ 
iority, December 9, 1959. 

First active as Shop Steward, then 
Education Committee Member. 1972 
elected Committeeman continuously 
for 8 years, Trim-Hardware area. 

Elected Alternate Pension, Alternate 
Insurance and SUB Benefits Rep¬ 
resentative. 

CAW District Council Delegate 
since 1974. Previous Executive Board Member, elected 
1975-1978 Sergeant-At-Arms and on numerous occasions 
acted as President and Secretary-Treasurer. Elected 
Oshaworker Editor 1980-1983. Elected in 1983, Second 
Vice-President. 1984 elected as Service Representative. 

The membership comes first with Larry Ladd. 



No biography or photo submitted. 


Recording-Secretary 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Dave Thompson 


Al O’Donnell 


Danny Leblanc 


Dave Thompson is seeking re- 
election for the Recording Secretary 
position. Dave has a history of quali¬ 
fications in servicing the membership, 
notably, member of Local 222 Exe¬ 
cutive Board, elected Sick & Accident 
alternate, acting President, elected 
Recreation member, elected Dental 
Board — CAW, member of Durham 
Save-A-Heart. His training includes 
College Business Administration, 

CFSAL, CLC courses, Black Lake 
leadership program, Union training at Port Elgin, Workers’ 
Compensation and UIC seminar training course. Dave’s 
youth and energy when coupled with his experience will 
provide solid representation for years to come. 



Seniority of 1961, General Motors. 
Member of the Steward Body, 1964. 
Elected Alternate and Committeeman 
— 9 years. Elected Local 222 Service 
Representative. Past delegate to the 
Ontario Federation of Labour and 
Canadian Labour Congress. Acted 
President, Secretary-Treasurer, GM 
Unit Shop Chairman, District 
Committeeman. Presently elected on 
the Pension Committee, GM Unit. 



Danny has been a member of Local 
222 since 1977. During this time Danny 
has been very active in Union affairs. 

He has graduated from the Paid 
Education Leave Program. Danny has 
also been elected to the Oshawa and 
District Labour Council and nominat¬ 
ed on the Political Action Committee 
and Human Rights Committee. 

He has also been elected to the 
Political Education Committee of 
Local 222. Danny has acted Alternate 
Committee person and attended Education Seminars on 
Human Rights, UIC and Workers’ Compensation 



Sergeant-at-Arms 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Ken Sutherland Vic McCullough 


Ken has been actively involved in 
Union affairs for 25 years. During this 
period of time he has served the 
membership as Committeeman (15 
years), Alternate Committeeman (6 
years), Alternate SUB Rep. (6 years), 

Oshawa and District Labour Council, 

Chairman of the GM Unit, Delegate to 
the CLC and a graduate of the Walter 
and May Reuther UAW Education 
Centre. Ken is currently serving you as 
the elected District Committeeman in 
District 2. Ken’s knowledge and his dedication to the 
membership will enable him to serve you responsibly dur¬ 
ing the next 3 years. 


Ten years seniority, 1980 —4-week 
PEL graduate. 1981 —Elected Educa¬ 
tion Committee. 1981 — Elected 
Alternate Committeeman B Trim & 

Hardware. 1982 — Elected Alternate 
Committeeman B Trim & Hardware. 

1984 — Elected Commiteeman BTrim 
& Hardware. I have been actively in¬ 
volved with our Union since 1980. I 
have filled in as District Commit¬ 
teeman and S & A Insurance Rep when 
these people have been involved with 
other Union business. Being dedicated to the labour 
movement, I attended Union meetings on a regular basis 
and will work hard to ensure Local 222 is a respected 
Union. 
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Service Representatives 

Three (3) to be Elected 

All CAW members and retirees may vote. The candidates are: 

Dave Thompson Gene Bergeron 


Dave Thompson is seeking re- 
election for the Service Rep job. Dave 
has a history of qualifications in servic¬ 
ing the membership, notably, member 
of Local 222 Executive Board, elected 
Sick & Accident alternate, acting Pres¬ 
ident, elected Recreation member, 
elected Dental Board—CAW, member 
of Durham Save-A-Heart. His training 
includes College Business Admin¬ 
istration, CFSAL, CLC courses, Black 
Lake leadership program, Union train¬ 
ing at Port Elgin, Workers’ Compensation and UIC seminar 
training course. Dave has continually upgraded his knowl¬ 
edge on compensation and UIC matters. Dave’s drive and 
experience has allowed him to be successful in over 300 
claims and 58 hearings for a total exceeding $300,000 to 
injured workers. Dave’s youth and energy when coupled 
with his experience will provide solid representation for 
years to come. 

Jerry Smith 

Jerry Smith has been actively in¬ 
volved in Local 222 for 23 years since 
starting in General Motors in 1963. He 
served for a number of years on the 
Shop Committee as Alternate and 
Committeeman. He also served on the 
Election Committee for many years 
both as a member and then as co- 
chairman, a position he held until Feb¬ 
ruary 1987. He has attended seminars 
on Unemployment Insurance and 
Workers’ Compensation and acted as 
SUB Representative and Local Service Representative on 
many occasions. If elected the only position Jerry will hold 
will be Service Representative. 


Tommy Thompson 

Tommy Thompson received over 
five thousand votes when he was 
elected in March of 1986 and since 
then he has worked out of Union of¬ 
fices in the Truck plant and the ‘A’ 

Body prior to their respective model 
changes. Tommy Thompson worked 
out of the Car Plant area chairman’s 
office in April and May of this year 
prior to lay-offs in ‘B’ Body, assisting 
members on both shifts with their 
unemployment and SUB applications. 

Tommy Thompson has attended and represented the GM 
Unit membership at each of the quarterly Intra Corporation 
Councils. 


Gene has served the membership 
over the years in the following posi¬ 
tions: He was elected Alternate Com¬ 
mitteeman — 4 years. Elected Com¬ 
mitteeman from 1974 to 1986. Gene 
has acted as District Committeeman 
on several occasions. Elected 4 times 
to the Ontario Federation of Labour. 

Elected to the Board of Directors of 
the Oshawa-Whitby-Newcastle United 
Way. Served a 3-year term on the Cre¬ 
dit Committee of the Auto Workers 
Credit Union and is presently elected to the Board of Direc¬ 
tors of the Auto Workers Credit Union. Gene has served the 
membership of Local 222 since March 1986 as Service 
Representative, dealing with all the benefits problems such 
as WCB, UIC, S&A, OHIP, etc. 


Cheryl (Beers) Chappell 

An active member of Local 222 for 
the past 9 years. Cheryl was one of the 
original founding membersof the NDP 
Youth Group; worked with the Elec¬ 
tion Committee for a total of 9 years. 

Elected to OFL 1986; attended sev¬ 
eral Education Seminars; latest on 
Compensation and UIC. 

Active on each Municipal, Provincial 
and Federal Elections since 1971. 







Connie Lockhart 


A Service Representative is the most 
versatile position in the Local. The 
Candidate should be well versed in 
Compensation, Sickness and Acci¬ 
dent, UIC, Pensions and be able to 
help his members with any other prob¬ 
lems or concerns that they may have, 
whether the matter be private or 
work-related. 

My experience on the Executive 
Board, SUB Benefits, UIC, Bargaining 
Committee, and knowledge of Sick¬ 
ness and Accident and Pensions will be an asset 
members of GM, as well as all the Feeder Plants. 



to the 


Alternate Service Representatives 

Two (2) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Brian Parry 


Ken Fowler 


Brian has served our membership 
well since 1978. He served as a dele¬ 
gate to the Canadian Autoworkers 
Founding Convention; elected dele¬ 
gate 4 times to the Ontario Federation 
of Labour; elected delegate 2 times to 
the Canadian Labour Congress. He 
has taken courses in Pensions, SUB, 
Unemployment Insurance, Sickness & 
Accident, Alcohol Abuse, and Public 
Speaking. Brian is presently involved 
in an instructional course in Health & 
Safety. 



A Local 222 member for 14 years, 

Ken graduated from the Faculty of 
Law at Queen’s University in 1982. His 
undergraduate studies include Indus¬ 
trial Relations at the University of To¬ 
ronto and Psychology at Queen’s. 

Ken feels that his legal training will 
be a valuable asset when representing 
members before administrative tri¬ 
bunals which decide Workers’ Com¬ 
pensation or Unemployment Insur¬ 
ance claims. 

Formerly a Steelworkers Union Steward, Ken now serves 
on the Human Rights Committee of our Union. 



Danny Leblanc 


Mary Anne Green 


Bryan Hayden 



Danny has been a member of Local 
222 since 1977. During this time Danny 
has been very active in Union affairs. 

He has graduated from the Paid Edu¬ 
cation Leave Program. Danny has also 
been elected to the Oshawa and Dis¬ 
trict Labour Council and nominated 
on the Political Action Committee and 
Human Rights Committee. 

He has also been elected to the Poli¬ 
tical Education Committee of Local 
222. Danny has acted Alternate Com- 
mitteeperson and attended Education Seminars on Human 
Rights, UIC and Workers’ Compensation. 


Past elected Recording Secretary 
General Motors Unit. Education 
Committee member. Presently a 
member of the Affirmative Action 
Committee and classroom educa¬ 
tional instructor for the Canadian 
Labour Congress. Regularly attends 
all GM Unit, Local 222 meetings. 



No biography submitted. 
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Guide 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Bruce Adams 


Annie Labaj (Oppersma) 


Bruce Adams has represented our 
membership as a Zone Committee¬ 
man in ‘A’ Body, Parts and Service, 
and ‘B’ Body since 1985. Bruce has 
been a delegate to the Oshawa & Dis¬ 
trict Labour Council, OFL, and CLC. 

Bruce has also served as an Education 
Committee member and Sick and Ac¬ 
cident Alternate Representative. 

Bruce’s vast experience will bring a 
wealth of knowledge to the Executive 
Board. Bruce’s progressive and dedi¬ 
cation will be an asset in fulfilling the Guide’s responsibili¬ 
ties. 



Past elected Recreation Committee 
3 years. Women’s Committee member 
3 years, Chairperson for 3. Chairman 
South Eastern Ontario Recreational 
and Environmental Council. Vice- 
Chairman National CAW Recreational 
Council. CAW Local Union Discussion 
Leader. 



Trustees 

Three (3) to be Elected 

All CAW members and retirees may vote. The candidates are: 


Wayne Murphy 


Frank Taylor 


Bob Irwin 


Wayne is presently the elected Dis¬ 
trict Committeeman in District 9. Over 
the years he has also served the 
membership as Alternate Commit¬ 
teeman, Committeeman and as an 
OFL Delegate. He has attended many 
Union seminars and has always been 
very active and involved in Union activ¬ 
ities. His experience and his interest 
in serving you will be an asset to us in 
the years ahead as we strive for im¬ 
proved pensions and battle the Com¬ 
pany’s outsourcing tactics. 



Frank Taylor has served the Union in 
the capacities of Committeeman for 
20 years. Frank is currently elected as 
a District Committeeman in the Truck 
Plant. As well as being elected to the 
OFL and UAW past conventions, 
Frank was elected as a Trustee on the 
Executive Board for a 3-year term. His 
previous experience as a Trustee will 
be an asset in seeking the Trustee 
position. 



Bobby Irwin is currently servicing 
the membership in the Truck Plant as 
a Committeeman. Bob has been an 
Alternate as well as a delegate to the 
Ontario Federation of Labour. Bob is a 
solid, dedicated Trade Unionist who 
would bring experience and commit¬ 
ment to the Trustee position on the 
Executive Board. Bob was an integral 
part of the major model change in the 
Truck Plant who will bring his fresh, 
capable approach to a very responsi¬ 
ble position in our Local Union. 



Don Thompson 


Al Madden 


Mike Bazley 



1. Presently Car Plant Chairman; 2. 

Member of the Master Committee for 
1987 Negotiations. 

Held the following positions in 
Local 222: 1. Member of the Local 
Committee 1984 Negotiations; 2. 

Elected, two terms, District Commit¬ 
teeman ‘B’ Body Trim and Hardware; 

3. Committeeman, four years; 4. Alter¬ 
nate Committeeman, four years; 5. 

Served on the Oshawa and District 
Labour Council. 

Would appreciate your support for Trustee in the upcom¬ 
ing Executive Elections for Local 222. 


Al is currently the elected Skilled 
Trades Chairman representing 3000 
trades people. He has 14 years sen¬ 
iority, 5 V 2 years in ‘B’ Body produc¬ 
tion. Al entered an apprenticeship in 
1978 and has been a journeyman since 
1982. Al was elected Vice-Chairman of 
the Apprenticeship Committee and 
served as Chairman. In that capacity 
he assisted many production workers 
in being accepted to the Apprentice¬ 
ship Program. 



I would like to take this opportunity 
to introduce myself. I presently work in 
the Fab Plant. I have worked in the 
Truck Plant, and Car Plants. I have serv¬ 
ed as Committeeman and Alternate 
committeeman in the North Plant and I 
have attended many seminars and 
meetings. I have the qualifications re¬ 
quired to be a Trustee and the ability 
and interest to do the job as Trustee. I 
have 15 years seniority. I am married 
with a little boy and I reside in the 
Southend of Oshawa. Thank you. 



Lloyd Clarke 



Lloyd is presently Trustee and has 
served as Recording Secretary of the 
Executive Board. He is presently your 
Insurance Representative, a job you 
have elected him to for fourteen (14) 
years. Was recently acclaimed Insur¬ 
ance Chairman of the National Insur¬ 
ance Representatives, a job he has 
held since 1979. Represented the 
membership in 1979-1982-1984 
negotiations. Past experience in¬ 
cludes President of the Autoworkers 
Credit Union and Durham Board of Education Trustee. 


( 


Board Member-at-Large—Cadbury 

One (1) to be Elected 
Acclamation 

John O’Neill 

John O’Neill has served the 
membership for the past 4 years hold¬ 
ing positions as Committee person, 

Plant Chairman for the Cadbury Unit 
of Local 222. A Board member of Local 
222 Executive. He has previous ex¬ 
perience in other Unions — United 
Rubber Workers and Teamsters — 
holding positions as area steward fora 
period of 10 years. John has been an 
elected delegate to the following: On¬ 
tario Federation of Labour, Canadian 
Autoworkers Council, Collective Bargaining and Legisla¬ 
tive Conference. Graduate of CAW Paid Education Pro¬ 
gram 1986. John has also filled in for the Financial Sec¬ 
retary of Local 222 and is presently looking after the fringe 
benefits for the Cadbury Unit looking after compensation, 
unemployment insurance, long-term disability, pension 
plan. 
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Editor 

One (1) to be Elected 


All CAW members and retirees may vote. The candidates are: 


Ray Finney 


Ken Brack 


Orville Wood 


Ray Finney has beeri active in Local 
222 for 24 years. Ray has served in the 
following capacities: elected Pension 
Representative; elected Alternate Ser¬ 
vice Representative; elected Commit¬ 
teeman (7 years); elected Alternate 
Committeeman (5years); elected CAW 
Founding Convention; elected CAW 
District Council; has been elected to 
CLC (Canadian Labour Congress). 
Ray has attended and contributed to 
many educational courses and is cur¬ 
rently your Pension Representative. 



No biography or photo submitted. 


No biography or photo submitted. 


Ralf Busse 


John Treacy 


Russ Rak 


During the fourteen years I spent in 
the skilled trades, I have been involved 
in the Union, as Steward, Safety Rep, 
Financial Secretary and Vice Presi¬ 
dent. Experience has shown me the 
power of honest group action. My 
volunteer activities include Sea 
Cadets, The John Howard Society and 
church committees. I am married, with 
two children in their teens. 



John has served the membership 
well during the past 24 years. He was 
elected Alternate Committeeman, 
Committeeman, Insurance Rep¬ 
resentative, Chairman of Trustees 
UAW Executive Board, Chairman 
Election Committee, Chairman GM 
Unit, Delegate Ontario Federation of 
Labour 1976, Delegate Canadian 
Labour Congress 1982, 1984 and 
1986. Grade 13 education, graduate of 
Port Elgin Union School in public 
speaking and Union negotiations. 




Independent active member of 
Local 222 since 1955. Elected Com¬ 
mitteeman 1968-1972, Oshawa and 
District Labour Council Delegate 12 
years, elected to ODLC Executive 6 
years. Served on various Union Com¬ 
mittees, attended numerous trade 
union-sponsored educational semi¬ 
nars, contributed many articles to The 
Oshaworker. My objective as editor 
will be to keep caucus politics out of 
our newspaper and dedicated to serv¬ 
ing our entire membership in an interesting, informative 
and educational manner, on all issues of concern to our 
Union. 


1. 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 

17 . 

18. 

19. 

20 . 
21 . 
22 . 

23. 

24. 

25. 

26. 
27. 


Board Member-at-Large — Duplate 

One (1) to be Elected 

All CAW members and retirees may vote. The candidates are: 
Howard W. Shaw Bob Whalen 



Active member of Local 222, 12 
years a delegate to the Osha¬ 
wa & District Labour Council, Al¬ 
ternate Committeeman 5 years by ac¬ 
clamation, elected Committeeman 10 
years, Secretary of Bargaining Com¬ 
mittee, elected member of Master 
Bargaining Committee 6 years, 
elected member of Education Com¬ 
mittee 5 years, Chairman of Education 
Committee, elected Delegate to UAW 
Convention, Atlantic City. Have taken 
several courses at Port Elgin and at our hall on Collective 
Bargaining, Compensation and UIC. I am presently Plant 
Chairman of PPG Canada Inc. Duplate Division. 


Currently the elected Local 222 
Board Member-at-Large from Duplate 
PPG. Past Delegate to the Ontario 
Federation of Labour and the Cana¬ 
dian Labour Congress. Very active in 
Local 222 and the Duplate Unit. 



- 


CAW Council — G.M. Unit 

Sixteen (16) to be Elected 

G.M. Unit members and retirees only may vote. The candidates are: 


Wayne “Cec” Robinson 

Leo Kelly 

Jack Vernon 

Russ Rak 

Bobby Fowler 

Don Whalen 

Don Drew 

Ken Fowler 

Orville Faught 

Karl Zimmerman 

Doug Imrie 

Danny LeBlanc 

Ray Finney 

Jim Nimigon 

William (Bill) Cassels 

Gord Johnson 

John Sinclair 

Don Thompson 

Ken C. Henry 

Al Madden 

Al O’Donnell 

John Gibb 

J.R. Beers 

Harold Westerman 

Jack Whalen 

Tommy Thompson 

Dave Broadbent 


28. Gary Murphy 

29. Brian Jackson 

30. Larry Marshall 

31. Pat Blackwood 

32. Les MacDonald 

33. John LeSurf 

34. H. Irwin 

35. Connie Lockhart 


36. Fred P. Hargrove 

37. Mike Bazley 

38. Larry Ladd 

39. John Kovacs 

40. Bill Rodgers 

41. PaulPielsJr. 

42. George Knott 

43. Art Kimble 


44. Ron Gay 

45. Bob Spencer 

46. Lloyd Clarke 

47. Doug Reynolds 

48. Al O’Neill 

49. Keith Post 

50. Ken Sutherland 

51. Danny Gallagher 


CAW Council — Duplate 

Two (2) to be Elected 
Acclamation 

1. DonChallice 

2. Michael McCarthy 


CAW Council — Balance of Local 

Two (2) to be Elected 
Acclamation 

1. Eveline Kennett 

2. Brian Hatfield 
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SWIPCOUIMIV 


NEXT ISSUE: JUNE 18,1987 

DEADLINE FOR NEWS AND ADS: JUNE 5,1987 AT 4:00 P.M. 


FOR SALE 


7-PIECE SOLID oak diningroom set, 
$750. Call. 623-4687_ 

1984 NIGHTHAWK S 750, low mileage. 
Asking $2600. Call: Newcastle 987-5614 

10 H.P. JOHNSON outboard fishing 
boat and trailer. Asking $800. Call: 723- 
1447_ 

26" ZENITH COLOUR TV. Working 
condition. Needs tuning. $100 or offer. 
Call: Bowmanville 623-7104 

1976 HONDA 750-4, silver, Shoei sport 
fairing. 23,000 miles. Excellent condi¬ 
tion. $875. Call: Bowmanville 623-6163 

CHESTERFIELD AND chair, $100 neg. 

1977 Oldsmobile station, $700 neg. 
Brand new 36" vanity with marble top. 
$375 firm. Call: 576-0487 after 4 p.m. 

SMITH-CORONA DISK electric type¬ 
write with carrying case, almost new. 
Sears Best heavy-duty sewing machine 
complete with special sewing attach¬ 
ment for knits. Call: 579-0322 after 6 
p.m. _ 

3 BEDROOM TOWNHOUSE, desirable 
northeast Oshawa location. Excellent 
financing, vacant possession. Call: 
723-9911 

HIGH BACK swivel rocker, beige/taupe 
colour, like new. Call: 723-9135 after 
4:00 p.m. 

CAP FOR V2-ton truck, can be used for 
camping, $200. Call:723-1098after3:30 
p.m. 

PIANO, MASON AND RICH, upright, 
good condition, refinished, $1500. Call: 
668-2601 

MOTORHOME, 1984 DELUXE 33 ft. 
Winnebago-Elandon, 2 roof airs gen¬ 
erator, colour TV, microwave, back-up 
camera, rear bedroom, etc. Call: 668- 
9030 

HARDTOP CAMPER, sleeps 5, excellent 
condition, asking $850. Call: 987-4461 

SINGER INDUSTRIAL sewing machine 
with rebuilt % h.p. motor, $350.3-burner 
propane/gas stove with oven, ideal for 
cottage, $75. Call. 985-3288 evenings 

LOT FOR SALE, $28,000, Lake Scugog 
— View Lake area, building permit 
available. Call: 986-4936 

30" WHITE TAPPAN electric stove, good 
condition, best offer. Bike, black BMX, 
all new parts, $60. Call: 987-4066 


1982 HONDA XL 250 Enduro, new rear 
tire, excellent condition, $850 or best 
offer. Call: 623-2767 

1986 PONTIAC PARISIENNE 
Brougham, loaded, low mileage, 
$15,500.1975 Toyota Cel ica, as is, $150. 
Call: 623-7227 


FRIDGE (STANDARD SIZE), stove 
(self-cleaning oven), Kenmore washer 
and dryer. Like new $1300. Call: 579- 
0248 

PARTS FOR older Chev, 6-cylinder, 
standard — rad, electronic ignition, 
alternator, battery, two G-78 snow tires, 
like new on rims. Call: 623-6919 

1985 CUTLASS SALON, black on grey, 
loaded completely, power moon roof, 
chrome wheels, must sell, $11,800 or 
best offer. Call: 576-7292 

1986 CUTLASS SUPREME, 305, auto- 
matic, bucket seats, console, 12,000 
miles, asking $11,700. Front motorcycle 
tire, size 100/90 H-19 or F-11, $90. Call: 
725-7612 


1983 SILVERWING 650, good condition, 
17,000 km. Call: 433-8673 

ROCHESTER QUADRAJET to fit 1977 
Chev 305/350 engine, excellent condi¬ 
tion, $60. Call: 434-8384 

MIRROR DRESSER. Rare ’65 Chevy Im- 
pala SS, 283 engine, good condition. 81 
Yamaha 250, dirt bike, one owner. Call: 
579-2530 

1987 PONTIAC GRAND Prix Brougham, 
loaded, 12,000 km., asking $17,000 or 
may take older midsize GM car with air 
as trade. Call: 723-6790 

1975 CB 360 HONDA, good condition, 
best offer. Call: (416) 885-5223 

30" GENERAL ELECTRIC Range. Men’s 
5-speed bicycle, both items in good 
condition. Call: 723-4819 

17 FT. TRAILER, sleeps 6, washroom, 
good condition. Call: 725-8572 


24" STOVE. Dishwasher, good condi¬ 
tion. 80 Phoenix PS/PB, 4-door, AC, HB, 
needs motor work, $800 or best offer. 
Call: 623-9567 


BOX TYPE oil furnace for heating gar¬ 
age, etc. Two 4' x 8'V4" plywood, some 
roofing, bricks and boards, many 
lengths, best offer. Call: 723-9858 

1983-V2 CAMARO Z-28, 350, 4 bbl, 
5-speed, standard, caramel interior, 
T-roof, power steering, brakes, win¬ 
dows, AM-FM stereo cassette, 75,000 
miles, asking $10,500. Call: 987-4480 

GIANT YARD Sale Saturday, June 6, 
9:00 to 5:00, Mitchell’s Corners, 5 
Families, tools, dishes, small 
appliances, lots of goodies. Apply: 
Taunton Rd. East to Trulls Road, turn 
South 

THREE RUBBER drive belts for Kirley 
Vacuum, $5. Vanity mirror, 4 lights, $5. 
Call: 723-2738 

CEDAR LUMBER, 2,446 ft. of 2x4x8,968 
ft. of 2x6, 800 ft. of 1", $425 a thousand. 
Call: 983-9204 

9 FT. SHUFFLEBOARD Table with 
Professional Rocks, excellent condi¬ 
tion, $400. Call: 728-5653 

1980 ACADIAN, 4-speed, excellent 
condition, $1000 as is. Call: 725-4697 
after 5:00 p.m. 

CCM GIRL’S BIKE, excellent condition, 
suitable for age 5-7years. Call: 728-8204 

1977 CHEV VAN, new rad, needs paint 
and body, $1000 as is. Call: 434-1984 

STARCRAFT TENT trailer (hardtop), 
fridge, stove, sleeps 6, good condition, 
asking $700 or best offer. Call: 725-2989 

LIGHT GREY London Fog jacket, size 
42, best offer. Call: 725-5189 

BABY SLEEPING COT, solid wood, 
excellent condition, paid $300. Baby 
swing, baby car seat and clothing. Call: 
728-9834 


LINCOLN CONTINENTAL Mark III, 
2-door, Arizona car, $4750. Call: 277- 
2549 


GOOD QUALITY cedars for hedges. 
Call: 728-2098 


86 CAMARO, BRIGHT red, lots of op¬ 
tions, 24,000 km., $12,400. Call: 983- 
9385 

76 MONTE CARLO, clean, 4 good tires, 
good motor, good running condition, as 
is $250. Call: 723-3959 

BLOUSES, SUITS, coats. Call: 725-5251 

BOX TRAILER, $50. Call: 576-7503 : 

SPRINGER SPANIEL pups, 8 weeks old. 
Call: (705) 439-2418 

DELUXE TWIN stroller $90. Hardwood 
crib and mattress $75. Matching change 
table $30. Navy and white Perego Pram 
$95. Call: 985-9960 

1981 FIREBIRD, GOOD condition, cer¬ 
tified. 1981 Dodge Colt, good condition, 
50,000 miles. Call: 728-5518 ask for 
Dave 

77 CHEV CAPRICE Classic, power steer¬ 
ing, brakes, AM-FM radio, 305, auto¬ 
matic transmission. Call: 668-9980 

1982 HI-LO TRAVEL Trailer, shower, 
tub, 3-way fridge, 4-burner stove, fur¬ 
nace, sleeps 6, many extras, excellent 
condition. Call: 985-2505 

BROWN COMBINATION door, 36" x 80", 
all hardware, complete $50. Sears 6000 
BTU air conditioner $175. Occasional 
chair $5.00 Call: 985-8146_ 

QUALITY COLONIAL kitchen suite 
$285, 2 bi-fold doors, 2 bedspreads 
(new), wood tables, plant stands, glass 
panels, cupboard faces. Call: 725-1668 

AUTOMATIC WASHER $245, will gua¬ 
rantee. Dryer $165. Portable dishwasher 
$225. Built-in dishwasher $175, all in 
excellent condition. Call: 728-9203 

1981 SUZUKI GS1000 L, only 18,000 km, 
stored for the past 3 years, very good 
condition. Call: 725-1613 ask for Eric 

4 NEW 15" x 7" CENTER line rims, caps 
and valve stems, fits older GM body, 
$800 firm. Small block Chevy, scatter- 
shield, $100 firm. Call: 728-5786 

1977 AMC HORNET, 4-door, 6-cylinder, 
automatic, power steering/brakes, 
radio, good tires, new brakes, exhaust, 
battery, carburator, $500 as is or best 
offer. Call: 723-7260 after 4:00 p.m. 


1984 HARLEY SPORTSTER $7500, 
candy red, silver flame work, bob tanks, 
fibre glass saddle bags, lots of chrome. 
Call: 623-9561 


PIANO, APARTMENT SIZE, Schubert, 
$600. Call: 725-7705 

1978 CHRYSLER LeBARON V8, 350 
4-door, fully loaded, power windows, 
air, runs good, best offer as is. Call: 
725-8678 

1983 HONDA 80CC DIRT bike, good 
condition, $500. BMX bike $50. Girl’s 
skates size 3, $8. Call: 579-9589 

1983 KZ 750 KAWASAKI, new header 
pipe, front tire, sprocket & chain, bat¬ 
tery, tuned up, like new, 28,000 km, 
certified, $2000. Call: 436-6524 

1976 MALIBU CLASSIC, V8, automatic, 
2-door, $800 or best offer. 1979 Monza 
Spider, V8, 4-speed, new paint and tires, 
$2500 certified or best offer. Call: (416) 
786-2695 


1983 GMC V2-TON, rally rims, two-tone, 
cap, certified, $5900. Call: 987-4537 

14' BOAT, 25 HP EVINRUDE motor, 
electric, trailer. Call: 723-1814 

1976 CONTINENTAL 5TH WHEEL trac¬ 
tor, 38ft., and truck, low miles, air cond., 
4-pc. bath, built-in vac, make an offer. 
Call: (705)325-2105 " 

GLASS $10 EACH, 3 ft. (L), 2 ft. 2 in. (W), 
5 screens, $2 each. Two Uniroyal snow 
tires on rims, L78-15 ($20). Call: 579- 
3698 


78 DODGE VAN, 318, power steering 
and brakes, air cond., cruise control, 
AM-FM stereo cassette and equalizer, 
customized inside. Call: 728-6773 

81 HONDA CIVIC, like new. Assorted 
body parts for 81 Honda. Assorted sizes 
radial tires, 262 V8. Bumpers for Nova. 
Call: 725-7249 

DIESEL ENGINE out of 80 Chev truck. 

Cap for pick-up. 77 Nova, A-1. 78 
Chevette, clean. Assorted gas tanks. 
Call: 725-7249 

MOFFAT STOVE, continuous clean. 
Viking frost free fridge, $500 or best of¬ 
fer. Call: 576-2226 after 5:00 p.m. 

1986 CHEVETTE SCOOTER, standard, 
2-door, AM radio, rear defogger, two- 
year extended warranty. 1986 Chevette, 
automatic, 4-door, AM radio, rear de¬ 
fogger. Call: 728-1021 

12 FT. STARCRAFT boat and oars, 9.5 
h.p. Johnson motor and gas tank, 
$1200. Call: 725-9288 

MIRROR WITH candlestick holder and 
shelf. 30" gold stove. Antique mirror. 
Phone table. Steel beds — rollaway and 
mattress. Bath cabinet, floor to ceiling. 
Call: 725-1211 

HONDA 650 NIGHTHAWK, excellent 
condition, new tires, $1895 certified. 
Call: 576-6178 ask for Dick, Shift 1 

14' TRAILER, sleeps 6, on beach in 
Beaver Park, Omemee, includes 8x7 
shed, awning, patio, lawnmower, 8x8 
tent, TV tower. Call: 571-0611 

1981 TENT TRAILER, bought new in 
1983, sleeps 6, 3-burner stove, 3-way 
fridge, 10 ft. awning, excellent condi¬ 
tion. Call: 576-9750 


1976 NOVA, $500 or best offer, as is. 
Call: 579-8066 


4 UNIROYAL TIGER Paws, 205/70/15, 
$75. Old 13'6" boat, cedar strip, $75. 
Muncie M21 Close Ratio 4-speed. Call: 
579-2689 or 579-2584 


1980 YAMAHA MIDNIGHT Special 850, 
29,000 km, $2500. Call: (705) 295-6614 
Shift 2 


AREA RUG, 36" x 72", dark red, 100% 
wool. Call: 579-1730 

ANTIQUE BUFFET, newly refinished, 
$425 firm. Kitchen cupboards, 11 ft., 
white formica doors, double sink, taps, 
countertop included, $375. Call: 728- 
3585 between 4:30 and 11:00 p.m. 

CAPTAIN’S BED with 4 drawers, excel¬ 
lent condition, $110. Call: 725-5632 

2-STOREY, 3-BEDROOM house, 2 bath¬ 
rooms, livingroom, kitchen, garage, 3 
barns on 4 acres on country road north 
of Minden, reasonable. Call: (705) 489- 
3136 

ABOVE GROUND pool liner, never 
used, 17' x 39', oval with hopper, $85. 
Call: 576-6355 
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75 BUICK CENTURY, good shape, $600 
as is. Call: 723-6804_ 

STROLEE CAR SEAT, sleeper stroller, 
carriage, extension gate. Movie camera 
and equipment. Call: 579-1791 after 
6:00 p.m._ 

FENCE RAILS, oil space heater. Call: 
668-2739 

CEDAR POSTS for clotheslines or fenc¬ 
ing of any size. Cedar hedge plants. 
Call: 725-9845 

PARTS FOR 70 Chevette, top of dash, 
front/rear bumper, electronic ignition 
for 350, centrehead and 4 barrel carb. 
for 350, good rad. Call: 987-4864 

BABY SETS $10. Lawn ornaments with 
spinning legs — Sylvester, Tweetie, 
Roadrunner, Bluejays, Tom the Cat, $13 
each. Call: 725-9390 

1981 TRIPLE E 25' Motorhome, never 
rented, one owner, 39,000 km, cruise 
control, tilt S wheel, very clean. Call: 
786-2077 

77 FIREBIRD, as is or parts, best offer. 
82 750 Yamaha, A-1 condition, $2000 or 
best offer. Call: 655-4710 

69 CHEV CONVERTIBLE, V8, power 
brakes and steering. Call: 579-5635 after 
4:00 p.m. 

1986 PONTIAC PARISIENNE 
Brougham, loaded, low mileage, 
$15,500. 1975 Toyota Cel ica, $200 or 
best offer. Call: 623-7227 

1970 HONDA CB motorcycle, 20,000 
original miles, good condition, $300. 
Call: 725-6603 

1977 OLDS, AIR COND., power win¬ 
dows, certified $1200. All brick 2V2- 
storey house, central air, basement or 
attic apartments, $126,000. Call: 666- 
2794 

WISHING WELLS, painted red and 
white, 53" high, 36" diameter, black roof, 
$85. Used 2" x 4"’s, 48" long. Call: 725- 
6829 

3 BEDROOM TOWNHOUSE, desirable 
NE Oshawa location, excellent financ¬ 
ing and price. Call: 723-9911 

ANTIQUE 5-PIECE bedroom suite. 86 
Caprice Classic, power steering, 
brakes, windows and seats, air, low 
mileage. Bed chesterfield. Call: (705) 
793-2218 

1979 TRAVELMATE MOTORHOME, 22 
ft., excellent condition. 4 Wagon wheels 
$200. Ford alternator $40. Ford starter 
$30. Call: 579-3633 


BABY CRIB including mattress, bumper 
pad and canopy, excellent condition. 
Baby stroller, etc. Call: 683-3266 after 
5:00 p.m. 

REESE TRAILER hitch, bolt on type for 
full size car, complete $300. Call: 987- 
4276 evenings 

LIONEL HARDTOP trailer, sleeps 6, 
stove, ice box, surge brakes, carpet, 
excellent condition, must sell, $1500 or 
best offer. Call: 723-5371 

1977 CHEV CAPRICE, 2-door, hardtop, 
runs well, needs front brakes, $550 or 
best offer. Call: 986-5160 

2 YEAR OLD Doberman with papers, 
good with kids, to good home, $200 or 
best offer. Call: 263-8417 

MEN’S 10-SPEED BIKE, 24", $50. Men’s 
standard 28", $45. Girl’s standard, $35. 
All in good condition. Call: 725-6716 

MOTOR AND CLUTCH sewing machine. 
Roter till. Carpet. Car rack. Toilet, tank 
and seats. Girl’s bicycle — 10-speed. 80 
Camaro, 63,000 km, $5400. Call: 725- 
8764 


1978 NOVA, 2-door, 6 cylinder, auto¬ 
matic, asking $375 as is. Call: 666-2217 

V2-TON TRUCK CAP. Allis Chamber 
Tractor, good condition. Call: 728-0700 

75 FURY, 82,600 original miles, $275 or 
best offer. Two bucket seats, light 
brown, complete with adjusting rail, $20 
each or best offer. Call: 723-3197 


1972 GMC V2-TON pick-up with 
aluminum cap, 350 CID, 12 bolt posi- 
traction, HD springs, stereo, needs 
exhaust, $850 as is. Call: 434-8384 

69 PONTIAC LeMANS, buckets and 
console, dual exhaust, rust-free South¬ 
ern car, asking $3900. Call: 986-5465 

SPARE TIRE, Pontiac 1983, $25. Mas- 
sager with stand $60. Love seat, 
brown/beige, $200 new. Air condi¬ 
tioner, 10,000 BTU, $250 or best offer. 
Call: 668-0960 after 5:00 p.m. 

AM-FM STEREO UNIT with 2 speakers, 
radio, turntable, 8 track and cassette, 
very good condition, $50. Call: 576-5969 

1985 PONTIAC FIREBIRD, 305, 4B, 
power brakes, steering, windows, 
24,000 km, $10,500 firm. 1984 Honda 
Nighthawk 450, tank bag, 8,000 km, 
$1650 firm. Call. 668-6620 

1972 OLDS CUTLASS, $600 as is. 4 x 6 
purple 100% woolen shag rug, $50. Call: 
668-5496 


WANTED 

EMBOSSED OR PAINTED milk bottles 
from Oshawa or area. Also related 
items, eg., milk caps, tokens, tickets, 
calendars, old cartons. Call: 728-9100 

AQUARIUMS. Anyone wishing to get rid 
of aquariums or selling at reasonable 
price. Call: 623-9561 ask for John 

HOCKEY AND BASEBALL cards, shirriff 
coins, calendars, programs and other 
sports memorabilia. Call: 571-3808 

TV TOWER TOP section, 1" diameter. 
Call: 725-7768 

FOR RENT 

3 BEDROOM COTTAGE on Pine Lake, 
Haliburton. Call: (705) 754-3290 

FURNISHED ROOM, $50 per week, 
walking distance to south GM, use of 
kitchen, parking. Call: 725-5419 

3 BEDROOM HOUSE off Simcoe St. 
North, Oshawa, $850/month plus 
utilities, 1st and last, no pets, fridge and 
stove included. Call: 666-9539 

HOUSEKEEPING. Call: 725-0222 

NEAT, NON-SMOKING male to share 
new house in North East Oshawa, park¬ 
ing, utilities, appliances included, $300 
per month. Call: 433-0511 


SERVICES 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help?Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 

RESPONSIBLE NON-SMOKING mother 
of two will babysit in her home daily, 
meals, good rates, located south Osha¬ 
wa. Call: 571-0791 
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571-3910 

16 King Street East 

(Across from the Marks Theatre) 

>„V *■ 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 

INCOBOURG: 

372-6535 

250 DIVISION ST. 

IN PORT PERRY: 

985-9388 

28 Water St. 

Lakeview Plaza 


^IdmizaC OpticaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSE D OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 



DO IT YOURSELF? 

CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 

Before You Buy—Check Our Prices 




DURHAM MEDICAL 


The 

m \cm\ 

92 Simcoe St. N. 

Oshawa, 

728-1112 

breastform 

by <*yW» 



100% coverage by A.D.P. 
Blue Cross & Green Shield. 
“In Store” or “At Home” fittings 

(Mvtirtteit 
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5IPCO 


Uf£ SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY-SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiimiitiiiiniiiiiiiiiiimiHimitiimmiiiiiiiii 



‘BarVs 

Catering 

Jtic. 


Banquets 

Weddings 

SpeciaC 

Occasions 

IS? 723-6951 


CTOLDS 

GYM 

Open 24 hrs. 
Special rate for 
Local 222 members 


Call 433-0333 

361 Marwood 




BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
'consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


EYE GLASSES 
CONTACT LENSES 

2 LOCATIONS 
TO SERVE YOU 


AJAX OPTICAL 
56 Harwood Av. S. 
Ajax, Ont. 

683-2888 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


All Vision Care Plans 
Accepted 


Eye Examinations 
Arranged 


Have you 

LOST 

YOUR CORNER GARAGE AND MECHANIC? 





Gils East End Texaco. Now self serve gas. 


Bowser Texaco. Now a.irnilk store. 


Remember Robinson Motors (BP gas Station). Pawletts Shell. Now Harvey s. 


FOUND 

ONTARIO MOTOR LEAGUE SERVICE AWARD WINNER 

■fQ tar 'jtt jztf THQL 


GREEN & ROSS: 534 Ritson Road S. 

50 YEARS IN BUSINESS AND 8 OTHER LOCATIONS 


5 Service Bays—2 Licensed Mechanics 

14 years serving the Oshawa, Whitby, Bowmanville, Ajax, Pickering area. 





MgjjjBi 



— 


728-6221 



Bring in this ad for $5.00 off your invoice. 
Offer good till August 1987. 


fashions by O^AP 
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Editor’s Views 

By FRANK TAYLOR 
Editor 

As this will be my last Editorial for The 
Oshaworker, I thought it would be appropriate to 
comment on The Oshaworker and it’s function as 
the official Union paper for Local 222.1 won’t be 
running for re-election as Editor, so the duties of 
an Editor also deserve comment. 

This Union paper stands for the ideals demon¬ 
strated in a Democratic Society that Freedom of 
Speech enhances a Free Union. A Union or 
Union paper that fosters these ideals is bound to 
remain progressive and vibrant as opposed to 
stale and ineffective. This Union paper owes it’s 
allegiance to you, the membership. Your right to know and to question 
have to be preserved. Our allegiance is not to Corporate Advertising 
dollars like the Toronto Sun or Oshawa Times. 

Unions were formed to fight for the rights and freedoms of individu¬ 
als through collective action. That means the freedom to question or 
disagree with governments, corporations or at times Union leadership 
itself. If we did not allow people to express themselves so freely, we 
would be in danger of having a Union that was a severely controlled 
democracy. If the only articles printed bowed to the pressure of 
government companies or the Union, then who would ever find out the 
truth? Life is. not always the rosy picture some power groups would 
portray it to be. The disadvantaged can only experience success if they 
are allowed to question and differ with the accepted powers that be. 
Cover-ups and delays that evade problems, strengthen the power of 
industrial structures at the expense of individuals. 

Union reps by their very nature are not going to agree with everyone. 
It is the quality any leader must possess, to carry out your beliefs and 
convictions no matter who he confronts. Everyone is human and 
therefore capable of errors. Government, companies and Unions are 
made up of individuals who can and do make mistakes. No one is 
infallible or above the law. 

There is not a Union rep anywhere who has not experienced com¬ 
plaints or criticism during his career. It is part of the job. The fact that 
there are different viewpoints cannot be used as an excuse to fail to do 
the job for the people he represents simply because he has been 
criticized. For example, could you imagine anyone refusing to fight for 
a fair and equitable pension because of a difference of opinion. Any 
Union leader who did that would have to be one irresponsible, childish 
individual. That is rarely the case. Most Union reps who have been 
active for a few years are man enough to accept praise as well as 
criticism. The same is true of anyone who accepts the power of respon¬ 
sibility. 

My advice to the next editor is keep this paper Union and keep it free. 
Controversy and constructive criticism are healthy signs of an 
organization that is secure and responsive to the changes of its mem¬ 
bership. A self-satisfied, complacent organization is one that is doomed 
to fail. The Oshaworker and this local Union have a long-standing 
tradition of militant activism and I hope that carries on for another 50 
years. We cannot afford to shy away from issues for fear of stepping on 
toes. Our history of freedom and individual ideals that are expressed as 
they relate to labour can and will carry on in Local 222. 
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FIRST 120 ENTRIES RECEIVED WILL BE ACCEPTED 


Mail certified cheque or money order along vith your name, address, telephone number and local to: 


S E 0 REC GOLF TOURNAMENT 
LOCAL 222, CAW Hall 
44 Bond St. E. 

Oshawa, Ont. 
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Plant Closings 

By BRUCE ADAMS 


Zone Committeeman 

Although it may not be ideal, On¬ 
tario is going to be establishing a new 
industrial re-structuring commis¬ 
sioner. His duty will be to “assist 
workers and 
industries facing 
major lay-offs 
and plant clo¬ 
sures, to help 
explore creative 
solutions to save 
jobs”. This new 
commissioner 
will try and get 
involved with 
troubled com¬ 
panies before a 
crisis is reached. This new function 
will not have the power to force 
agreements but will work on a volun¬ 
tary basis similar to the one in British 
Columbia. The biggest point in his 
area of jurisdiction will be as a high 
profile source for aid programs of¬ 
fered by provincial ministries. These 
programs may include deferred 
loans, more investment, new pro¬ 
ducts or new management. As I said 
earlier, this is certainly not ideal but 
it is a step in the right direction to 
help save jobs. 

SHUT DOWNS 

There is a definite need for this 
new commissoner tp get involved in 
recommending legislative action to 
deal with plant shutdowns and mass 
lay-offs. Companies have to become 
more responsible and humane when 
it comes to the social problems 


created for displaced workers. An 
overall strategy that will eventually 
take into account a policy geared to 
full employment. Until then, here are 
some recommendations that we 
should be thinking about. 

1) A board should be established to 
gauge the necessity of plant closures 
and lay-offs. The board could be 
formed of Union, Management and 
Government representatives. The 
board should have the legal power to 
prohibit, delay or restrict complete 
shutdowns. In order to accomplish 
these objectives, they would need 
access to operations and financial 
records. 

2) Depending on the numbers to be 
affected by a lay-off or shutdown, 
advance notice should be six months 
to two years. 

3) Failure to comply with prior 
notice or justification requirements 
should be subject to sanctions, sei¬ 
zure or expropriation. 

4) Companies should commit 
themselves to appropriate employ¬ 
ment levels before being given 
government loans. When profits are 
made with the help of government 
loans, there should be a part set 
aside for plant expansions and 
modernization. 

5) Companies must assume greater 
financial responsibility for social 
costs that arise from shutdowns. A 
tax premium could be levied to en¬ 
sure a manpower training fund pro¬ 
viding income security to workers 
suffering job loss. Income mainten¬ 
ance and retraining allowances to 


deal with the future security of 
workers and their families is a 
necessity. 

All of these goals may not seem 
like a priority in times of high em- j 
ployment like we are now experienc- ! 
ing at G.M. They are, however, very ! 
important for anyone who faces the ' 
trauma of a plant closure such as I 
experienced with the Parts and Ser¬ 
vice closing in Oshawa. As labour 
people, we have an obligation to fight 
for all workers, but especially those 
in a weaker position than ourselves. 
We can never afford to become so 
self-satisfied that we forget that all 
labour people need to be united. 
When you look at New Technology 
and outsourcing, it is not unrealistic 
to expect that promoting our con¬ 
cerns to the public could save jobs. 
That job or jobs could be ours. The 
Cadbury plant in our local is a perfect 
example of the damage that Cor¬ 
porate mergers create. Unrestricted 
corporate cannibalism is the result. 
The restrictions that need to be 
placed on Corporate power over 
families and communities is exactly 
the type that President John Sinclair 
is actively involved in fighting for. 

IN CONCLUSION 

I had a number of favourable 
comments from my last article re¬ 
garding the census being optional to 
fill out. I have since been told that 
once the census goes from your 
supervisor it will be turned over to 
EDS. EDS is an arm of General 
Motors (computer division) who will 
tabulate the census. 



Worker’s Compensation 


By JERRY SMITH 

If an accident is reported im¬ 
mediately, if the Company files its 
report, if your doctor files his report, 
and if there is no question as to 
whether or not 
the claim is 
legitimate, then 
payment from 
WCB should be 
received about 
two weeks from 
the date of the 
accident. A lot of 
ifs. Certain types 
of WCB claims 
are often held up 
because the 
Worker’s Compensation Board 
wants to investigate them. Injuries 
that do not happen suddenly, but are 
instead due to repetitive motion fall 
into this category. Injuries such as 
tendonitis, strains, cardal tunnel 
syndrome, or arthritis caused by cer¬ 
tain repetitive, awkward, high force 
movements are often suffered by 
men and women working on assem¬ 


bly lines. If you continue to work 
with one of these conditions, you 
could end up with serious and per¬ 
manent damage. 

Anyone who experiences pro¬ 
longed pain or numbness due to his 
or her job should report it to First Aid 
immediately and insist on signing an 
accident report. You should also go 
to your own doctor and tell him that 
you feel the symptoms you are ex¬ 
periencing are caused by your job. It 
is all important that the medical re¬ 
port from the Company and the med¬ 
ical report from your doctor do not 
conflict. 

Injuries such as these often recur. 
If after having been off work for a 
period of time, your symptoms dis¬ 
appear and you return to work only 
to find, after a few hours or days on 
the job that you are having the same 
problems with pain or numbness, 
you should return to First Aid and 
insist on filing a recurrence form. 
You should also return to your doc¬ 
tor so that he will make the necessary 
report to WCB. You could also 


phone GM Compensation at 644- 
5137 (if you work at GM) to make 
sure they have notified WCB of the 
recurrence of your condition. 

I don't expect the Company or the 
Government to go to any great 
lengths to inform us of the damage 
we are doing to ourselves on the pro¬ 
duction line. We must protect our^ 
selves. Some people will continue to 
work while suffering some pain in the 
belief that it is just something they 
have to live with. I can only repeat 
for their benefit that if they continue 
to work while suffering from a repeti¬ 
tive motion injury, they could end up 
being seriously and permanently 
damaged. 

If you have any problems with 
compensation, remember that you 
have Service Representatives Dave 
Thompson and Gene Bergeron and 
Service Alternate Ron “Gibby” 
Gibson to call on for help. These 
Brothers do a competent and valu¬ 
able service for our membership and 
could be contacted at the Union 
Hall. 



Unemployment Insurance and 
Adjustment Assistance 


By JOHN O’NEILL 
Executive Board Member 

Unemployment Insurance is a so¬ 
cial insurance program designed to 
protect a worker’s standard of living 
when he, or she, is unemployed. 

During the 
1981-83 reces¬ 
sion, hundreds 
of workers were 
out of work, and 
as a result UIC 
premiums esca¬ 
lated. Since 
then, the 
government has 
moved to reduce 
or delay UIC 
benefits for 
workers who receive severance pay 
in a plant closing or pension income 
in case of early retirement. In July 
1985, the Mulroney government ap¬ 
pointed a Commission of inquiry on 
UIC, The Forget Commission. It’s 
report released last November pro¬ 
posed drastic cuts in UIC benefits 
through a system known as annual¬ 


ization benefits for those who 
worked less than a full year would be 
prorated, thereby reducing benefits 
for 78% of the current UIC 
recipients. 

On March 19, 1987, the House of 
Commons committee on Employ¬ 
ment and Immigration released its 
report. This all party study rejected 
the Forget report and instead called 
for an improved UIC program based 
on a uniform ten-week entrance re¬ 
quirement and a maximum 50 weeks 
of benefits for all regions of the coun¬ 
try. Universal coverage for part-time 
workers, elimination of the two- 
week waiting period for maternity 
benefits, repeal of the pension in¬ 
come regulation, and changes to Sec¬ 
tion 44 of the Act so that locked out 
employees, or those not directly in¬ 
volved in a labour dispute are en¬ 
titled to benefits. 

The report also recommended that 
new UIC commission with labour, 
government, and company repre¬ 
sentation consider phasing in higher 


66 2 / 3 percent of insurable earnings, 
regular benefits, and longer mater¬ 
nity parental benefits, industrial re¬ 
structuring, and continued plant 
closings demonstrate the need for in¬ 
come security for older workers after 
UIC benefits are exhausted. It is 
widely expected that such restruc¬ 
turing will alternate in the future pre¬ 
vious adjustment program which 
serve this purpose should be re¬ 
stored and expanded to cover all 
situations. 

Recently the Minister of Employ¬ 
ment and Immigration announced 
that no changes will be made at this 
time to UIC benefits, but you can be 
sure that in the future with free trade 
issue just around the corner, the 
Tory Government will be looking at 
changing the UIC system or eliminat¬ 
ing all the social programs we now 
enjoy. It is about time that people of 
Canada elected both Federal and 
Provincial governments that will 
look after the majority of the people, 
not only the rich people in the 
country. 




















